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OUR MISSION: 

òTO PROVIDE THOSE SERVICES, EITHER PROACTIVE OR EMERGENCY, NECESSARY TO 

PROTECT AND ENHANCE THE QUALITY OF LIFE FOR THE RESIDENTS AND VISITORS TO 

PLAINFIELD CHARTER TOWNSHIP." 
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EXECUTIVE SUMMARY ð Chief David Peterson 

Two thousand nine was a year of highs and lows for the Plainfield Fire Department.  We completed our 

master plan, received a FEMA grant and saw increased enthusiasm from firefighters, but we also made necessary 

and unpleasant personnel cuts that created a low point for morale.  

One of our considered high points was the return to work of one of our fire suppression staff members who was on 

Workers Comp for over a year.  We also received a FEMA grant for $233,000 to replace old and worn Self 

Contained Breathing Apparatus.  Department members developed and presented a Master Plan to the Township 

Board and residents which identified future needs for the Township as it expands and as requests for service 

increase.  The plan also included a capital replacement component.  Although the plan for capital replacement has 

been composed, the next necessary step is to provide funding for that plan.   

In spite of our efforts to keep personnel costs low year after year, two full time positions needed to be 

eliminated in 2009.  One of our fulltime firefighters resigned in January to take a position with another fire 

department. We did not replace this ÐÏÓÉÔÉÏÎ ÉÍÍÅÄÉÁÔÅÌÙ ÆÏÒ ÆÅÁÒ ÔÈÁÔ ÔÈÅ ÆÏÌÌÏ×ÉÎÇ ÙÅÁÒȭÓ ÂÕÄÇÅÔ ×ÏÕÌÄ ÎÏÔ ÁÌÌÏ× 

us to maintain the staffing levels. The vacant ÆÉÒÅÆÉÇÈÔÅÒȭÓ ÐÏÓÉÔÉÏÎ ÈÁÄ ÂÅÅÎ ÅÆÆÅÃÔÉÖÅÌÙ ÕÓÅÄ ÔÏ ÆÉÌÌ ÖÁÃÁÔÉÏÎÓ ÁÎÄ 

sick days and minimize overtime costs.  We are now covering those shifts, primarily, with part time firefighters, a 

practice that may soon prove to dangerously stretch the current part time staff given the rate at which we are 

losing our Paid-on-Call and part time firefighters. We were right to not fill this position because later in the year, 

ÔÈÅ ÄÅÐÕÔÙ ÆÉÒÅ ÃÈÉÅÆȭÓ ÐÏÓÉÔÉÏÎ ×ÁÓ ÁÌÓÏ ÅÌÉÍÉÎÁÔÅÄ ÉÎ ÏÒÄÅÒ ÔÏ ÃÕÔ ÎÅÃÅÓÓÁÒÙ ÃÏÓÔÓ to help the Township meet its 

2009 general fund budget. 4ÈÅ ÄÅÐÕÔÙ ÃÈÉÅÆȭÓ ÒÅÓÐÏÎÓÉÂÉÌÉÔÉÅÓ ÈÁÖÅ ÂÅÅÎ ÁÂÓÏÒÂÅÄ ÂÙ ÒÅÍÁÉÎÉÎÇ ÁÄÍÉÎÉÓÔÒÁÔÉÖÅ 

personnel; the Assistant Chief, lieutenants, my Administrative Assistant, and me.  This is primarily possible because 

of the downturn in construction with very few inspections and plan reviews needing to be performed by the 

Assistant Chief.  The department operations are changing and, as I said earlier, personnel are stretched to perform 

all necessary tasks. Further full or part time staff reductions would most likely result in increased insurance costs 

for the residents and business owners of Plainfield Township due to a potential reclassification of the Townshipȭs 

ISO rating.   

This year, we continued our attempt to provide the highest level of training for our employees.  A new prop 

was added to the training center which allows firefighters to simulate roof operations as well as perform training 

for rescuing a downed firefighter.  Training and response participation is being monitored for all employees and 

results are posted on the department website to instill some competition among the Paid-on-Call firefighters in 

order to renew their enthusiasm. 

Inspections continue to be performed at a very good pace.  Rob Quist amazes me with his consistent 

inspection output.  This past year we have concentrated on the establishments in or near the Wellhead Protection 

District.  We have been able to perform additional inspections because we have used surplus monies from a grant 

to pay a part time firefighter, and certified inspector, to work additional hours doing inspections. 

As mentioned, the FEMA grant we received will fund new Self Contained Breathing Apparatus (SCBA).  A 

committee was formed to review available units and make a recommendation.  The committee solicited opinions 

from many of the department members and as a result I believe we have the best product at a very fair price.  In 

this case, the low bid was the best product. 

Our call volume remained steady, but for the first time in several years the department did not see an increase in 

calls.  This appears to be a trend throughout Michigan.  We have worked hard to be able to provide the necessary 

services to meet our mission statement and react to the economic challenges that are confronting us.  We look 

towards 2010 with some degree of trepidation due to looming budget issues but are determined to continue 

working  towards providing the services that our residents need and deserve.  
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TRAINING 

With the goal of constantly improving the quality 

and delivery of training at the Plainfield Fire 

Department, upgrades to several programs have 

been executed this year.  A few examples are the 

completion of another successful Fire Academy, the 

construction of a training house inside the Training 

Center, live house fire training  and increased 

knowledge in reporting.  The traditional three year 

fire training program has also been updated and will 

be placed into effect January of 2010.  There will be 

a requirement for every firefighter to earn 196 

credits over a three period. These credits vary in 

type from firefighting and SCBA use, to vehicle 

extrication and building construction.  This process 

will assure that the department is MIOSHA 

compliant and will provide consistency to the rotation of classes. Additionally, ÔÒÁÃËÉÎÇ ÆÉÒÅÆÉÇÈÔÅÒÓȭ ÁÔÔÅÎÄÁÎÃÅ and 

participation  at trainings has become simpler with a new administrative procedure allowing firefighter s the ability  

to view their training  records and keep up with requirements.  

In order to enhance the trainings effectiveness, a training house has been constructed by two of our part time 

firefighters who are experienced builders. This training house provides opportunities to perform realistic 

scenarios relating to rescue, forcible entry and ventilation. Furthermore, the department was able to take 

advantage of the very real training experience of the live house burn at the Salvation Army Camp. Prior to burning 

the structure down at the property ownersȭ request, crews performed room and content fire trainings. This 

valuable opportunity provides firefighters necessary knowledge and understanding of fire behavior that can only 

be gained through experience. The Salvation Army Camp Administration was grateful with the service and pleased 

that everything was performed without incident. 

The State of Michigan has changed the format for 

fire department EMS incident reporting . Until this 

year, firefighters were completing EMS patient care 

forms by hand or using an electronic template which 

was then printed and mailed to KCEMS to record. 

The State now requires that all reporting be done 

via an approved software program and then 

uploaded to the State through the internet. PFD 

firefighters were already familiar with the reporting 

software, Firehouse, since this is the program used 

for incident reporting to the National Fire and 

Incident Reporting System (NFIRS). The 

corresponding EMS module is quite a bit more 

technical , but crews are learning the system quickly. Equipment Operator John Denemy was assigned the task of 

training the rest of the department on this new system and uploading the reports to the State. He has handled the 

difficult details of implementing this project professionally within just the first  few months of its requierment. 

Plainfield Fire Department personnel spent a cummulative total of over 6,850 hours in training in 2009.  

Admin., 
38

Rescue, 
28

Fire, 57

Medical, 
18

ITT, 12

HazMat, 4

Training Classes by Type
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FIRE SAFETY BUREAU ð Assistant Chief Steve McKellar 

The Fire Safety Bureau continues to focus on properly  containing, upgrading or removing hazardous material 

containers throughout the Township. Over the past year we have identified 43,300 gallons of unlabeled hazardous 

materials, properly contained over 13,000 gallons of unprotected and uncontained hazardous materials, and have 

placarded 68,900 gallons.  The Fire Safety Bureau is working closely with the Wellhead Protection Committee to 

help protect the wellhead area from any spills of hazardous materials that would contaminate the well fields. Clean 

water is a direct influence on the 

overall safety of Plainfield Township 

citizens. Not only is this campaign of 

containing and placarding 

hazardous materials important to 

the citizens, it is also extremely 

important to firefighters . With 

knowledge of hazardous conditions 

prior  to entering these buildings, 

firefighters can be better prepared 

to safely plan their attack. 

Vacant building identification and 

placarding was another priority of 

the Fire Safety Bureau this year.  

The fire code adopted by Plainfield Township allows the fire department to placard vacant buildings within their 

jurisdiction  to provide firefighters with valuable rescue information in the event of a fire. The Fire Safety Bureau 

placarded over twenty commercial buildings within  the 

township.   

There are three levels of classification of placards for 

vacant buildings.  A placard with a red square (far left)  

indicates that the structure was stable at the time of the 

last inspection and a interior attack on a fire within this structure could be made.  A placard showing a red square 

with a slash through it (middle)  indicates that an interior attack on a fire within this structure should only be 

attempted if there is a life at risk.  And the third placard with a red box and an Ȱ8ȱ ÔÈÒÏÕÇÈ ÉÔ (right)  indicates no 

interior fire attack is allowed; only exterior, or defensive, fire attack shall be performed on this type of building.  

The placarding of vacant buildings is directly beneficial to the safety of firefighters. 

The Fire Safety Bureau continues to utilize Mobile Eyes software for all inspections and Firefighter Right-to-Know 

information. When inspections are performed, the Fire Safety Bureau uploads its findings to each of the computers 

in the apparatus to ensure that firefighters are privy to pertinent information. The computers on the apparatus are 

continuously being updated with building information, possible hazards to firefighters, locations of available fire 

department connections, locations of AED in the building, and hazardous materials locations.  Making this 

information readily available to firefighters is a functional way to protect lives. 

This year, a part-time firefighter assisted with fire and life safety inspections.  This position was funded through a 

reimbursement from a grant through the Kent County Health Department. This grant provided smoke and Carbon 

Monoxide alarms to Plainfield Township residents with the stipulation that PFD firefighters perform the 

installation of all alarms. Equipment Operator Denemy coordinated the program and two part time firefighters 

were paid their regular rate to dedicate time for the installationsȢ 4ÈÅ ÃÏÕÎÔÙȭÓ ÒÁÔÅ ÆÏÒ ÒÅÉÍÂÕÒÓÅÍÅÎÔ ÏÆ ×ÁÇÅÓ 

provided a small surplus which was used for the part time fire inspector. Through this grant program, 168 
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residents received assistance. Firefighters installed 279 smoke detectors and 157 CO detectors. Residents 

expressed their appreciation through countless calls to the station and cards of gratitude. Since 2001, PFD has 

responded to 249 Carbon Monoxide incidents where there were unhealthy amounts of CO detected in the home. 

This detector installation program was a tremendous benefit to the residents of Plainfield Township which directly 

affected several residents whose lives have been spared even this year.  

The Bureau is visiting all businesses classified as assembly types within the township on an 18 month rotation. 

With the addition of this part time inspector, our goal is to make these inspections closer to an annual visit.  

Inspecting businesses within the township on a more frequent basis reduces the possibility of fires or life safety 

emergencies at these buildings. This proactive method of fire prevention protects firefighters and citizens lives and 

preserves the tax base of the township. 
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APPARATUS AND BUILDING MAINTENANCE ð Lieutenant Jeff Drake 

Unlike last year, 2009 did not bring any apparatus 

or staff vehicle purchases. However, the fire 

ÃÈÉÅÆȭÓ ÖÅÈÉÃÌÅ, which was purchased in 2008, was 

delivered in early 2009. After delivery, the 

installation of emergency lighting equipment was 

completed and this vehicle was placed in service 

in January 2009. This additional staff vehicle and 

ÔÈÅ ÅÌÉÍÉÎÁÔÉÏÎ ÏÆ ÔÈÅ $ÅÐÕÔÙ #ÈÉÅÆȭÓ ÐÏÓÉÔÉÏÎ 

provided the opportunity to purge the fire 

department fleet of the 2000 Chevy Impala and 

the 2005 Ford Expedition. The current vehicle 

roster for the fire department is five staff vehicles, 

eight front line apparatus and two reserve 

apparatus. The vehicle formerly driven by the 

Deputy Chief shall be saved for the  

Apparatus Pump testing was completed in April using a new vendor and method of testing.  Front Line Services 

ÔÅÓÔÅÄ ÁÌÌ ÏÆ ÏÕÒ ÁÐÐÁÒÁÔÕÓȭÓ ÐÕÍÐÓ ÁÔ ÔÈÅ ÓÔÁÔÉÏÎ ÕÓÉÎÇ Á ÐÏÒÔÁÂÌÅ ÔÅÓÔÉÎÇ ÔÒÁÉÌÅÒ ×ÉÔÈ Á ÔÁÎË ÏÆ ×ÁÔÅÒȢ 4ÈÉÓ ×ÁÓ 

unlike in years past when we needed to deliveÒ ÔÈÅ ÁÐÐÁÒÁÔÕÓ ÔÏ ÔÈÅ ÖÅÎÄÏÒȭÓ ÆÁÃÉÌÉÔÙ ÆÏÒ ÔÅÓÔÉÎÇȢ !ÌÓÏ ÉÎÃÌÕÄÅÄ ÉÎ 

the testing process by this vendor was the inclusion of a pump and components mechanical inspection and fluids 

change prior to testing. Detailed records were provided and testing was completed in the time and cost frame 

promised. Also completed, as scheduled every summer, was the non-destructive, NFPA standard testing of all 

ladders and the pressure testing of over 15,000 feet of supply and attack hose. All of these tests were completed 

with the expected normal failure rates.  Due to an adequate stock of spare hose purchased in prior years we did not 

purchase replacement hose in 2009. 

Some expensive maintenance issues for 2009 were: 

 Engine #1721: repair of HVAC coolant 

leak 

 Engine #1723: repair of HVAC coolant 

leak 

 Engine #1724: replacement of auto 

charger & pressure governor 

 Engine #1726: replacement of auto pump 

and transmission seal 

 Aerial Truck #1743: replacement of 

emergency hydraulic pump motor 

 Command Vehicle #1751: replacement of 

battery saver 

 Heavy Rescue #1771: replacement of 

steering drag link 

 

Building issues included the need to improve the ice/snow damming issue on the roof at Station #3.  The build up 

is causing damage to rain gutters and the efface of the building.  Requests for Proposals have been submitted for 
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ÉÎÓÔÁÌÌÁÔÉÏÎ ÏÆ ÅÌÅÃÔÒÉÃ ÈÅÁÔ ÔÁÐÅ ÁÒÏÕÎÄ ÔÈÅ ÅÎÔÉÒÅ ÐÅÒÉÍÅÔÅÒ ÏÆ ÔÈÅ ÒÏÏÆ ÁÎÄ ÉÎ Á Ȱ6ȱ ÐÁÔÔÅÒÎ ÁÔ ÔÈÅ ÅÄÇÅÓȢ Estimates 

for work are approximately $16,000.  

This issue will be examined again next 

summer for possible completion.   

Scheduled for the last week of 

December was the replacement of the 

16 metal halide fixtures in the 

apparatus bays of Station # 3 and the 

4ÒÁÉÎÉÎÇ #ÅÎÔÅÒȢ  #ÏÎÓÕÍÅÒȭÓ %nergy 

has offered an incentive of $1,400 to 

replace these fixtures with a six lamp T-

8 fluorescent fixture.   In addition, they 

estimate an energy savings of $2,400 

per year for lighting.   

 

Building maintenance issues arose as 

expected in 2009 with just a few 

surprise large ticket item repairs at 

station # 3; the repairing of a damaged 

overhead door panel, and the replacement of an HVAC unit coil serving the bunk room. 

Chief Peterson has assigned Equipment Operator Rick VanHorn the responsibility of ensuring tÈÁÔ ÔÈÅ !%$ȬÓ 

current version of software are functioning properly . The equipment is checked bi-annually to update time changes 

and correct any other problems that can be fixed on site. The AED equipment requires periodic training for the 

Equipment OperatoÒȭÓ ÁÎÄ ÆÉÒÅÆÉÇÈÔÅÒÓ ÔÏ ÅÎÓÕÒÅ ÔÈÅÙ ÒÅÍÁÉÎ ÃÕÒÒÅÎÔ ×ÉÔÈ ÔÈÅ ËÎÏ×ÌÅÄÇÅ ÏÆ ÈÏ× ÔÏ ÅÎÔÅÒ ÔÈÅ ÄÁÔÁ 

ÆÒÏÍ ÔÈÅ !%$ȭÓ ÔÏ ÔÈÅ ÃÏÍÐÕÔÅÒȢ The Parks and Recreation department has requested the assistance of the fire 

department in verify ing that the Life Guards are up to date with the LifePak 1000 training, certifying that they have 

gone thru the AED training each year. In addition, a AED refresher training is held for all fire department 

employees.  

Another piece of equipment necessary to department operations is the fit tester. Used to test the seal of 

ÆÉÒÅÆÉÇÈÔÅÒÓȭ 3#"! ÍÁÓËÓ ÔÏ ÔÈÅÉÒ ÆÁÃÅÓȟ ÔÈÅ ÆÉÔ ÔÅÓÔÅÒ ÉÓ Á ÃÏÍÐÕÔÅÒÉÚÅÄ ÍÏÎÉÔÏÒ ×ÈÉÃÈ ÉÓ ÖÉÔÁÌ ÔÏ ÔÈÅ ÓÁÆÅÔÙ ÏÆ 

firefighters. Although the equipment is housed at the Plainfield Fire Department, it belongs to a county consortium 

and is available for other departments to schedule use. Plainfield Fire Department has been given the 

responsibility to check and maintain the equipment for the fit tester and the flow tester. This includes checking to 

see if the equipment is calibrated and communicating with the software on the computer.  This equipment is sent 

to the manufacturer for a certified annual calibration. A review is performed with the Equipment Operators, 

firefighters and other departments that take out the equipment to ensure the equipment is operating to the 

ÍÁÎÕÆÁÃÔÕÒÅÒȭÓ ÓÔÁÎÄÁÒÄÓȢ  
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SCBA PURCHASE ð Lieutenant Pat DuVall 

In February 2009, the Plainfield Fire Department was awarded the 

Assistance to Firefighters Grant from FEMA in the amount of 

$233,315. According to the grant stipulations, Plainfield Township 

was responsible for providing the matching funds of $23,315.  The 

grant award will allow  the purchase of forty self-contained 

breathing apparatus (SCBA), forty spare bottles, and fifty-nine face 

pieces.     

Rather than limiting ourselves to just a few manufacturers, the 

department evaluated every SCBA on the market so we could find 

the one brand that best suited our needs.  There was not a 

committee established to evaluate each SCBA; that task was given 

to the full and part time personnel from each shift and any of the 

paid-on-call firefighters who wanted to participate in the process.  

We established the process to allow every firefighter to have an equal voice in selecting the best airpacks for fit and 

function. We received demo units from six SCBA manufacturers which were used in the evaluation process. Each 

person that evaluated an SCBA was asked to fill out an evaluation survey that consisted of twelve categories.  The 

evaluator gave each category a score of 1 (worst) to 5 (best).The scores were then added together to establish a 

total score for each model.  The evaluators were encouraged to write comments in each category. The purpose of 

ÔÈÅ ÅÖÁÌÕÁÔÉÏÎ ÆÏÒÍÓ ×ÁÓ ÔÏ ÆÉÎÄ ÔÈÅ ÔÏÐ ÔÈÒÅÅ 3#"!ȭÓ ÁÓ ÄÅÔÅÒÍÉÎÅÄ Ây our personnel for fit and function.  A total 

of 76 evaluations were completed by 26 department members.   

 

Using the evaluations, we were able to compile an overall average 

score for each SCBA.  Lt. Pat Du Vall, Equipment Operator Craig 

Brown, and Firefighter Brian Stevens served on a committee that 

compared the evaluations of the three airpacks which received the 

highest ratings from the department.  The committee also 

evaluated cost, warranties, and reparability. The top three rated 

airpacks were the MSA Firehawk M7, the Scott Air-Pack 75, and 

the Sperian Warrior.    

The SCBA committee ultimately recommended the purchase of the 

Sperian Warrior SCBA from Douglas Safety Systems as 

replacements for our aging inventory.  The committee came to its 

final decisÉÏÎ ÂÁÓÅÄ ÕÐÏÎ ÔÈÅ 7ÁÒÒÉÏÒȭÓ ÅØÃÅÌÌÅÎÔ ÄÅÓÉÇÎ ÁÎÄ ÌÉÓÔ ÏÆ 

impressive features.  Our firefighters found that the Warrior 

model was easy to use and very comfortable to wear.  One of the 

most impressive features on the Warrior is the Pathfinder 

firefighter lo cator system. This system uses pulse ultrasound 

technology to lead rescuers to a fallen firefighter.  The fire 

ÄÅÐÁÒÔÍÅÎÔ ÓÈÏÕÌÄ ÂÅ ÒÅÃÅÉÖÉÎÇ ÔÈÅÉÒ ÎÅ× 3#"!ȭÓ ÉÎ -ÁÒÃÈ ςπρπȢ   
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4ÈÅ ÄÅÐÁÒÔÍÅÎÔȭÓ ÒÅÓÉÄÅÎÔ ÅØÐÅÒÔ ÃÏÎÃÅÒÎÉÎÇ ÁÌÌ ÔÈÉÎÇÓ 3#"! ÒÅÌÁÔÅÄ ÉÓ %ÑÕÉÐÍÅÎÔ /ÐÅÒÁÔÏÒ #ÒÁÉÇ "ÒÏ×ÎȢ  
Below, he describes his job of performing maintenance and repair to the department SCBA.  
 
Ȱ/ÕÒ 3#"! ÁÒÅ ÏÎÅ ÏÆ ÏÕÒ ÍÏÓÔ ÉÍÐÏÒÔÁÎÔ ÔÏÏÌÓȢ 4ÈÅ ȬÁÆÔÅÒ-useȭȟ ÄÁÉÌÙȟ ×ÅÅËÌÙȟ ÁÎÄ ÙÅÁÒÌÙ ÍÁÉÎÔÅÎÁÎÃÅ on these 
units are essential for firefighter safety. Here's what it comes down to: SCBAs are mechanical devices. They have 
moving parts: o-rings, backup rings, seats, gaskets, springs, batteries, and bearings that exhibit wear and tear. So 
they need to be cleaned, serviced, and inspected on a regular basis. The department has Procedures in place that 
require the completion of check lists for donning, cleaning, and inspecting of the SCBA after each use and 
weekly. We also do annual flow and fit testing on the SCBA and face pieces to make sure they are within 
ÍÁÎÕÆÁÃÔÕÒÅÓ ÓÐÅÃÉÆÉÃÁÔÉÏÎÓȢ 4ÈÅ 3#"!ȭÓ ÃÙÌÉÎÄÅÒ ÉÓ ÁÌÓÏ ÃÌÅÁÎÅÄȟ ÉÎÓÐÅÃÔÅÄ ÆÏÒ ÄÁÍÁÇÅȟ ÁÎÄ ÆÉÌÌÅÄ ɉÁÓ ÎÅÅÄÅÄɊ 
after each use and on a weekly basis. These cylinders are also Hydrostat tested every three years to check the 
integrity of the cylinders. All documentation on repairs and flow testing are kept on the firehouse software and 
ÉÎ Á ÔÈÒÅÅ ÒÉÎÇ ÂÉÎÄÅÒ ÁÔ %ÑÕÉÐÍÅÎÔ /ÐÅÒÁÔÏÒȭÓ ÄÅÓËȢ 4ÈÉÓ ÂÉÎÄÅÒ ÁÌÓÏ ÈÁÓ ÔÈÅ ÏÐÅÒÁÔion and maintenance 
manual and parts price sheet. 
 
On the north side of the bay at Station #3 is the air-room which houses a Bauer air-compressor and fill station. 
We have a yearly maintenance program on the compressor and take quarterly air samples to ensure the quality 
of the air. The room also contains an oxygen fill station for refilling our medical O2 bottles. Our qualified and 
trained personnel do all the SCBA repairs, along with flow and fit testing in this room. 
 
Our current air-packs are the ISI Magnum Plus which were purchased in 1998. The ISI air-packs replaced the 

MSA Ultralite II air-packs that were purchased in 1984. The ISI Magnums have been a good air-pack which have 

served us well for many years. Due to various reasons (over-hauls needed on air-packs due to age, replacement 

parts becoming obsolete, shoulder strap stitching coming apart, cylinder hydrostat testing due, etc.) it was felt 

that the better solution would be to replace the aging equipment. With the hard work and diligence of Rebekah 

VanBeek,  , and others involved, we were able to obtain a federal grant. The Sperian Warrior will be the air-pack 

to replace the ISI. They are CBRN NFPA 2007 compliant, and have the latest features and technology to help us 

do a better and safer job on tÈÅ ÆÉÒÅ ÇÒÏÕÎÄȢ ) ÌÏÏË ÆÏÒ×ÁÒÄ ÔÏ ÔÈÅÉÒ ÁÒÒÉÖÁÌȢȱ 
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EDUCATION AND FIRE PREVENTION ð Lieutenant Don Harkes 

The Plainfield Fire Department devotes time and resources to educating the public and training firefighter recruits 
on fire and life safety. This yearȭÓ ςπth annual Firefighter I and II Academy trained 31 firefighters from ten area 
departments. The class met for 29 weeks and required attendance and participation for over 300 hours of training.  
 
Lt. Don Harkes and Equipment Operator Rick 
VanHorn served as the lead instructors under the 
supervision of Chief Peterson who was the course 
manager. Eighteen Plainfield Fire Instructors 
worked to train these students.  
 
Lt. Harkes said this regarding his participation in 
ÔÈÅ !ÃÁÄÅÍÙȟ ȰAs one of the lead instructors for the 
firefighter class I enjoyed working with the new 
firefighters. The class started in October 2008 and 
ended in May 2009. I set up and worked with the 
class on all the practical trainings. The practical 
class had a minimum of three different stations set 
up, so I was happy to have a lot of help from other 
instructors from our department. I am happy to 
report that we had 100% passing rate on both the 
written and the practical tests for FirefÉÇÈÔÅÒ ) ÁÎÄ ))Ȣȱ 
 
Lt. Harkes was also involved in the Adopt-a-School program. He assigned each of the full time Equipment 
Operators a school which they were responsible for presenting fire safety lessons to local school children. He 
reports that the number of annual visits has dropped since the start of the program several years ago. This is 
primarily due to the lack of participation by teachers and their willingness to have the firefighters come to their 
classrooms. Lt. Harkes would like to revamp this program in 2010 in order to foster participation by more 
classroom teachers. 
 
In addition to the school presentations, firefighters also hosted CPR and AED classes to healthcare providers, 
school workers and teachers, and local businesses. This year is the first year in which PFD charged groups for CPR, 
first aid, and fire extinguisher trainings. In 2010, the department plans to also charge groups for use of the training 
center. This will allow us to recoup the costs of operating the Training Center.  
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Equipment Operator Jennifer Guidebeck gives 
her impression of the public education 
program at PFD. 
 
Ȱ) ÈÁÖÅ ÂÅÅÎ ÁÓÓÉÇÎÅÄ 0ÉÎÅ )ÓÌÁÎÄ %ÌÅÍÅÎÔÁÒÙ 
for the Adopt-a-School program for about 8 
years. This has allowed me the opportunity to 
give over 110 presentations to the children, 
3rd through 5th grades. I give age appropriate 
lessons to each group and have developed a 
strong bond with the children and staff at the 
school. 
 
2009 has been my first year with the 
Assumption Catholic School. I was able to give 
12 presentations in the pre-school through 
the 4th grade classrooms. I look forward to 
developing a long relationship with my new 
friends there. 
 
I believe that the PFD mentoring program 
really works. This year alone I have visited the 
schools and local neighborhoods functions 32 
ÔÉÍÅÓȢȱ 
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PAID-ON-CALL ACTIVITIES ð Lieutenant Dan Kanauz 

The Paid-on-Call staff saw some significant changes 

in 2009. Due to the realignment of operations in 

January, Chief Peterson had the opportunity to take a 

close look at Paid-on-Call firefighter response and 

participation. He identified that many firefighters 

were contributing minimally to the department with 

their emergency response to fires and rescues. 

Consequently, conversations concerning 

participation and expectations were held. This 

precipitated the termination of 37% of the Paid-on-

Call staff. Although this decrease in staffing levels 

seems dramatic and potentially  detrimental to the 

department response capabilities, this has not been 

the case. The remaining firefighters are committed individuals. They were kept apprised of their standings in terms 

of response (see graph below). An increase in participation from the remaining staff became evident. Apparently, a 

ÌÉÔÔÌÅ ÈÅÁÌÔÈÙ ÃÏÍÐÅÔÉÔÉÏÎ ÁÍÏÎÇ ÆÉÒÅÆÉÇÈÔÅÒÓ ÃÁÎ ×ÏÒË ÔÏ ÔÈÅ ÄÅÐÁÒÔÍÅÎÔȭÓ ÁÄÖÁÎÔÁÇÅȢ 

Another significant change to the Paid-on-Call operations of the Plainfield Fire Department is the vacant Paid-on-

Call Lieutenant position at Station #1. With the arrest and consequent termination of Jeff Hawkins employment 

with the department, we have been operating with one Paid-on-Call Lieutenant, Dan Kanauz. Overseeing two 

stations requires twice as much time managing personnel, including Reserves and Apprentices. Lt. Kanauz ensures 

that policies and procedures are being followed by Paid-on-Call firefighters, evaluates their performance at 

trainings, alarms, ITT (Individual Training Time), and at the station. Given that Paid-on-Call firefighters hold such 

ÁÎ ÕÎÐÒÅÄÉÃÔÁÂÌÅ ÓÃÈÅÄÕÌÅ ÁÔ ÔÈÅ ÓÔÁÔÉÏÎȟ $ÁÎȭÓ ×ÏÒË ÉÓ ÐÅÒÆÏÒÍÅÄ ÁÔ ÁÎÙ ÇÉÖÅÎ ÔÉÍÅȢ Late night calls may be the 

only time he sees a firefighter. The current situation of one Paid-on-Call Lieutenant overseeing both stations is not 

ideal, but Dan does a fantastic job of managing the various personalities and skill capabilities of the firefighters. 

ChiÅÆ 0ÅÔÅÒÓÏÎ ÐÌÁÎÓ ÔÏ ÌÏÏË ÁÔ ÆÉÌÌÉÎÇ 3ÔÁÔÉÏÎ ΠρȭÓ ÖÁÃÁÎÔ ÌÉÅÕÔÅÎÁÎÔ ÐÏÓÉÔÉÏÎ ÉÎ ςπρπȟ ÂÕÔ ÎÏ ÐÌÁÎÓ ÈÁÖÅ ÂÅÅÎ ÍÁÄÅ 

to proceed as of yet.  
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